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A Parents Perspectivavy April Hotchkiss

re #

. What was most beneficial to you in your transitn process?
Preparation as to what to expect was the most loe2akf

. What was most challenging to you in your transibn process?
The biggest challenge as a Mom was to send a 3oldarhild on the bus and trusting
him to strangers for 3-4 hours a day.

. What is one thing that could have gone better atlifferently in your transition
process?

| would like to see more parent involvement in sthdwould like to get involved in school
more, in a structured way, and would like to knawto do this. | would also like my
children to be more social with other children dndould like some ideas on how to
connect with other parents to set up play dates.

. What is one piece of advice you would give parewho are going through the
transition process?
| encourage parents to get to know the “whole”rteand to make an effort to stay involve
otherwise you may get lost.

.......... continued on page 2

ATTI's mission _is to provide training and technical assistance fo r communities to
build and sustain teams that support effective tran sitions for children and families.




...... continued from page 1

5. Describe your experience during the recent ATTI traning.
| enjoyed participating in the ATTI training aparent. Talking to adults was re-
freshing when you are around young children all.d&laving manipulative toys at
the table was also nice for those not used tangitdill day. | enjoyed the activity
when participants switched roles when developagvision statement. It helped
understand another’s perspective.

ATTI Training Highlights 2008-2009

It has been a busy year for the ATTI project. Waue traveled around the State offering
training and technical assistance to local teamset¢ are some of the highlights:

1. Juneau November 21, 2008 & February 6, 2009

- Over a dozen early childhood specialists gat
. ered in Juneau on 2 separate days to work pn
improving local transitions. The Juneau tea
worked hard on visioning, sharing progra
eligibility & philosophy with each other, and
identifying strengths and challenges.

‘The primary need identified by the June
¢ lteam is the lack of consistent knowledge of t
transition process. The expected outcome |is
that there is clear written documentation of t
transition process with roles, responsibilitie
and timelines. The second need identified is ¢hdtren are not consistently being identi
fied early and are missing opportunities for eambgrvention. The expected outcome is tp
explore and develop additional child find procedureJuneau with coordination with PFC
(Partnerships for Families and Children).

2. Kenai Peninsula Follow up Training, December 12, 2008
(Kenai/Soldotna/Homer/Seward )

The continued collaborative effort by the Kenai iRsuala transition team participants is J)
model for the State. The ATTI follow up technicakstance day was well attended by

participants.
Some highlights from the action plans by regiores ar

Kenai/Soldotna— will work to improve transition preparation fehildren and families.
The expected outcome is that families will be maweare of the process, understand tije
preschool options, and have an established reltiprwith preschool teachers. Some ¢f
their strategies include, creating a video of Ilberapy sessions for preschool teachegs,
identifying the preschool teacher early so they adand transition conference meetingg,
finalizing a transition options booklet, and cragta preschool video for families.




............ Continued from page 2

Homerwill develop a follow-up process, invite and caoate assessments with preschool
teachers when possible, and update the resouotddehb They identified three priority needs:
There is no follow-up process for transitions;réhis a lack of coordination of assessments; and
there is a need to improve child and family pragan. Some of their strategies include, design-
ing a survey, scheduling a closure visit with parepdating a resource booklet, and developing
a transition process checklist.

Sewardwill work to improve child and family preparatioi.he expected outcome is that parents
will have information about all the services avliéaand the staff providing those services.
Their strategy includes developing a technical gnad document for families about transition
that is relevant to Seward and also putting infaromeon the Seaview website.

3. Bethel January 16, 2009

The “local” Bethel team worked hard despite weatbgues that kept some of the participants
from attending. Faced with a huge geographic &ethel is reviewing and revising their current
MOA which includes 5 school districts and determgnfeasibility and clarifying responsibility.

Bethel also identified a need for increased undadihg of state transition requirements and their
timelines. The action plan includes that all agesavill provide transition training at new staff
orientations or in-services.

Lastly, Bethel plans to develop and distribute at@owith local community resources to increase
local awareness of community resources. Postdrbevgiven to medical providers, community
health aides, and public health nurses.

4. Delta/Greely January 28, 2009

The vision of the Delta Greely team is that the
transition process will be smooth, timely and
seamless in order to best prepare children and
families.

This is the first ATTI training for the Delta/Greel
School District and Tanana Chiefs ILP program
The participants pledged to improve agency an
parental understanding of the transition procesy
procedures & roles. A highlight was offering a
parent training session in the afternoon in coordi-
nation with Tamara Kruse-Roselius of Stone Soup

in Fairbanks. It was a wonderful opportunity to

discuss the IEP process and share helpful infoamatnd stories among parents.

Congratulations to all team members for your hardwvk!




CHECK THIS OUT!

Stone Soup Group, the statewide parent training
center, recently published a new brochure on
Understanding the IEP Process for Pareifitss
publication was developed based on an identified
need and input from the Wrangell Transition
Team. Contact www.stonesoupgroup.fmg
copies of this publication.

If you would like to learn more about ATTI, or requ  est a training or technical
assistance, please contact:

Alaska Transition Training Initiative
907-586-8228

atti@ aptalaska.net
www.attialaska.org

Grant funding for ATTI is provided through The Alas  ka Department of Education
and Early Development and DHSS, Office of Children’ s Services.
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c/o REACH, Inc.
213 Third Street
Juneau, AK 99801

ATTI Vision:  All children will have successful life transition
supported by their family and community.




